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On March 3, 2010, President Obama signed the Temporary 

Extension Act of 2010 (H.R. 4691), which will extend eligibility 

for the 65% COBRA employer subsidy to individuals who have 

been involuntarily terminated through March 31, 2010.  Eligibility 

had expired for terminations after February 28, 2010; however, the 

new law is retroactive so that individuals who were involuntarily 

terminated on March 1st or 2nd are now eligible for the subsidy.

Employers and health plan sponsors should adjust their COBRA 

notices to reflect the new March 31, 2010 subsidy eligibility expiration 

date.

COBRA 
Subsidy 

Extension For 
Involuntary 

Terminations 
Through 

March 31, 2010

INSURANCE LAW ALERT

2801 SW 149th Avenue
Miramar, FL 33027

954.499.7979

17 State Street
New York, NY 10004

212.425.9300

325 Columbia Turnpike
Florham Park, NJ 07932

973.514.1200

www.bressler.com


